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Announcement of Don Chang Subdistrict Administrative Organization

Regarding the policy of not giving or receiving gifts, presents or other benefits (No Gift Policy)
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The Cabinet resclution on January 7, 202 3 stipulates that junior civil servants
should refrain from giving gifts to senior civil servants, supervisors or family members of senior civil
servants in order to promote the value of saving and create the right attitude. Heads of government
agencies and supervisors must act as good examples, develop the consciousness, attitudes and
behaviors of subordinates, and supervise civil servants under their supervision to behave correctly in
giving or receiving gifts, presents or other benefits, in accordance with the Government Work Act

(Integrity and transparency assessment: ITA), Indicator 10 Praventing corruption by promoting.
organizational culture in terms of transparency and management based on morality, ethics and good
governance.

In order to proceed in accordance with the Cabinet's orders and promote attitudes
and values in terms of transparency, preventing channels for receiving benefits that could lead to
corruption and misconduct in the civil service, Don Chang Subdistrict Administrative Crganization
announces the policy of not giving or receiving gifts, presents or other benefits (No Gift Policy) in
operations and during important festivals. Let the sub-districtemployees and employees of Don Chang
Sub-district Administrative Organization at all levels adhere to the following guidelines:

1 Do not ask about giving or receiving gifts, souvenirs, gifts, or other benefits.

2 Donot give or receive property or other benefits. In cases where it i5 necessary to give or receive
gifts, property, or other benefits by tradition or to maintain good relationships, encourage the use of
greeting cards, signing guest books, congratulatory cards, or sending greetings via social media instead
of giving and receiving gifts on important occasions. Make sure that the price or value of receiving or
giving for each person on each occasion does not exceed 3,000 baht. Be careful not to undervalue
gifts or other benefits.

3 Do not consent or condone individuals or family members giving or receiving gifts or other benefits
to those involved in the performance of duties.

4 when welcoming and receiving supervisors or executives, welcome appropriately, emphasizing
simple, economical, and appropriate reception in accordance with relevant regulations. And not to
take advantage of subordinates.

5 All executives and government officials in the agency shall not accept gifts and presents of any kind
while/before/after performing their duties that will result in corruption and misconduct both in the
present and the future,

From now on.
Announced on January 2025

P \
Sergeant Major ){L\ 9%4 Lw

(Noppado! Kontrong)

Mayor of Don Chang Subdistrict Administrative Organization



